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ABSTRACT. The Importance of this study comes from its essential subject, e.i, in 
novation. Organizations that are not innovative become old and die, Knowing the actual 
nature of innovation and its process is necessary to improve management development in 
organizations. This is the aim of this study besides knowing the relationship between 
innovation and demographic and administrative variables. The sample of the study 
consists of 236 employees drawn randomly from public organizations in Riyadh City, 
Saudi Arabia. 
The study finds out that innovation level is above intermediate level and there is a 
significant relationship between innovation and both demographic and administrative 
variables. 

 

 


